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REGISTER OF WAGE DETERMINATIONS UNDER I U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT I EMPLOYMENT STANDARDS ADMINISTRATION 

BY d i r e c t i o n  o f  the  secretary o f  ~ a b o r  I WAGE AND HOUR D I V I S I O N  

I WASHINGTON D.C. 20210 

I 

I 

I 
I wage Determination NO.: 2005-2059 

shi r l e y  F. ~bbesen D i v i s i on  o f  I Revision NO.: 7 

D i  rec to r  wage Determinations1 Date o f  Last Revision: 05/29/2008 

s ta te :  ca l  i f o r n i  a 

. . 
Area: C a l i f o r n i a  count ies o f  Marin, san Francisco, san Mate0 

OCCCIPATION NOTE : 

Jan i tor :  The r a t e  f o r  the Jan i to r  occupation appl ies t o  Marin and san Mate0 
Counties Only. see wage ~ e t e r m i n a t i o n  1974-1257 f o r  wage rates and f r i n g e  
benefi  t s  
f o r  San Francisco county. 

**Fringe ~ e n e f i t s  Required ~ o l l o w  the occupational ~ i s t i n g * *  

OCCUPATION CODE - TITLE 

01000 - Admin is t ra t ive  Support And C l e r i c a l  Occupations 

01011 - Accounting Clerk I 
16.51 

MINIMUM WAGE RATE 

01012 - Accounting Clerk 11 
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01013 - Accounting c l e r k  111 
20.73 

01020 - Admini s t r a t i v e  Ass is tant  
30.87 

01040 - Court Reporter 
23.08 

01051 - Data Entry operator I 
15.38 

01052 - Data Entry operator  11 
16.78 

01060 - ~ i s p a t c h e r ,  Motor v e h i c l e  
27.69 

01070 - Document preparat ion c l e r k  
15.51 

01090 - ~ u p l i c a t i n g  Machine operator  
15.51 

01111 - General c l e r k  I 
15.87 

01112 - General c l e r k  11 
17.31 

01113 - General c l e r k  111 
19.60 

01120 - H O U S ~ ~ ~  Refer ra l  Ass is tant  
27.33 

01141 - Messenger c o u r i e r  
14.20 

01191 - order c l e r k  I 
15.60 

01192 - order c l e r k  11 
17.02 

01261 - personnel Ass is tant  (Employment) I 
18.18 

01262 - Personnel Ass is tant  (~mployment) 11 
20.40 

01263 - personnel Ass is tant  (~mployment) 111 
22.74 

01270 - production c o n t r o l  C lerk  
26.31 

01280 - ~ e c e p t i  oni  s t  
17.21 

01290 - ~ e n t a l  c l e r k  
19.43 

01300 - scheduler, ~ a i n t e n a n c e  
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01311 - secretary I 
21.86 

01312 - secretary 11 
24.46 

01313 - Secretary I11 
27.33 

01320 - Service order Dispatcher 
27.23 

01410 - Supply ~ e c h n i c i a n  
30.87 

01420 - Survey worker 
19.75 

01531 - Travel Clerk I 
15.41 

01532 - Travel Clerk 11 
17.34 

01533 - Travel c l e r k  111 
19.53 

01611 - word Processor I 
19.77 

01612 - word Processor 11 
22.19 

01613 - word Processor 111 
24.83 

05000 - Automotive serv ice occupations 

05005 - Automobi 1 e Body ~ e p a i  r e r  , ~i berg1 ass 
23.88 

05010 - ~ u t o m o t i  ve ~l e c t r i  c i  an 
24.75 

05070 - ~u tomo t i ve  worker 
24.75 

05110 - Mobi 1 e Equi pment Servi cer 
21.54 

05130 - Motor Equipment Metal ~ e c h a n i c  
25.85 

05160 - Motor ~quipment ~ e t a l  worker 
23.66 

05190 - Motor veh ic le  ~ e c h a n i c  
25.64 

05220 - Motor veh ic le  ~ e c h a n i c  Helper 
20.21 
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05250 - Motor v e h i c l e  upho ls te ry  worker 
22.61 

05280 - Motor v e h i c l e  wrecker 
23.66 

05310 - Pa in ter ,  ~ u t o m o t i v e  
24.75 

05340 - Radiator Repai r ~ p e c i  a1 i s t  
23.66 

05370 - T i  r e  Repairer 
17.44 

05400 - ~ r a n s m i  ss ion  Repai r speci a1 i s t  
25.85 

07000 - Food Preparat ion And se rv i ce  occupations 

07010 - Baker 
18.24 

07070 - Dishwasher 
12.45 

07130 - ~ o o d  se rv i ce  worker 
12.45 

07210 - Meat Cu t te r  
18.24 

09000 - Fu rn i tu re  Maintenance And Repair Occupations 

09010 - ~l e c t r o s t a t i  c  Spray ~ a i  n t e r  
21.82 

09040 - Fu rn i tu re  ~ a n d l e r  
15.17 

09080 - Furni  t u r e  Ref i  n i  sher 
21.82 

09090 - Fu rn i tu re  Ref in i  sher  elp per 
17.82 

09110 - Fu rn i tu re  Repai r e r ,  Minor 
19.37 

09130 - Upholsterer  
21.82 

11000 - General Services And support occupat ions 

11030 - Cleaner, veh i c les  
12.45 
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11060 - Elevator operator 
12.62 

11090 - Gardener 
23.78 

11122 - Housekeeping ~ i d e  
14.40 

11150 - Jan i to r  
14.89 

11210 - Laborer, Grounds Maintenance 
18.29 

11240 - Maid o r  ~ouseman 
12.80 

11260 - Pruner 
17.19 

11270 - Tractor  operator 
21.58 

11330 - T r a i l  Maintenance worker 
18.29 

11360 - w i  ndow c l  eaner 
16.07 

12000 - Health occupations 

12010 - Ambulance Dr iver  
20.70 

12011 - Breath Alcohol Technician 
20.70 

12012 - C e r t i f i e d  occupational Therapi s t  Assi s tan t  
23.44 

12015 - C e r t i f i e d  Physical Therapi s t  Assi s tant  
27.48 

12020 - Dental Assistant  
19.12 

12025 - Dental ~ y g i e n i s t  
41.67 

12030 - EKG Technician 
27.59 

12035 - ~l ectroneurodiagnosti c Technologist 
27.59 

12040 - Emergency Medi ca l  Techni c i  an 
20.70 

12071 - Licensed Pract ica l  Nurse I 
19.13 

12072 - Licensed Pract ica l  Nurse I1 
21.45 
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12073 - ~ i c e n s e d  Pract ica l  Nurse 111 

24.00 

12100 - Medical Assistant 
18.25 

12130 - Medical ~ a b o r a t o r y  Techni c i  an 
19.90 

12160 - Medical Record c l e r k  
18.55 

12190 - Medical Record Technician 
20.70 

12195 - Medi ca l  Transcri  p t i o n i  s t  
20.00 

12210 - Nucl ear Medi c i  ne Techno1 ogi s t  
40.96 

12221 - Nursing Assistant I 
12.93 

12223 - Nursing Assistant 111 
15.85 

12224 - Nursing Assistant IV 
17.79 

12235 - op t i ca l  Dispenser 
18.40 

12236 - o p t i c a l  Technician 
15.63 

12250 - pharmacy Techni c ian 
21.69 

12280 - ~ h l  ebotomi s t  
17.79 \ 

12311 - Registered Nurse I 
39.74 

12312 - Registered Nurse 11 
48.61 

12313 - Registered Nurse 11, spec ia l i s t  
48.61 

12314 - ~ e g i s t e r e d  Nurse 111 
58.53 

12315 - Registered Nurse 111,  nesth he ti st 
58.53 

12316 - Registered Nurse IV 
70.09 
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12317 - scheduler (Drug and ~ l c o h o l  Testing) 

31.03 

13000 - Informat ion And A r t s  occupations 

13011 - Exhi b i t s  Spec ia l i s t  I 
23.32 

13012 - Exhi b i t s  Spec ia l i s t  11 
28.89 

13013 - Exhib i ts  Spec ia l i s t  111 
35.33 

13041 - I l l u s t r a t o r  I 
22.70 

13042 - I l l u s t r a t o r  I1 
28.12 

13043 - I l l u s t r a t o r  I11 
34.39 

13047 - L ib ra r ian  
35.64 

13050 - L ibrary  Aide/clerk 
20.80 

13054 - L ibrary  Informat ion Technology Systems Administrator 
28.12 

13058 - L ibrary  Technician 
24.15 

13061 - Media spec ia l i s t  I 
19.73 

13062 - Media spec ia l i s t  11 
22.08 

13063 - Media Spec ia l i s t  111 
24.63 

13071 - photographer I 
20.39 

13072 - Photographer 11 
22.81 

13073 - photographer 111 
28.23 

13074 - photographer IV 
34.56 

13075 - photographer v 
41.81 

13110 - video Teleconference Technician 
20.70 

14000 - Informat ion Technology occupations 

14041 - Computer Operator I 
19.57 
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14042 - Computer operator  I1 
21.89 

14043 - Computer operator  I11 
24.40 

14044 - Computer operator  I V  
27.12 

14045 - Computer Operator V 
27.62 

14071 - Computer Programmer 1 (1) 
24.08 

14072 - Computer Programmer 11 (1) 

14073 - Computer Programmer 111 (1) 

14074 - Computer Programmer I V  (1) 

14101 - Computer Systems ~ n a l y s t  I (1) 

14102 - computer Systems Analyst  11 (1) 

14103 - Computer Systems ~ n a l y s t  I11 (1) 

14150 - ~ e r i  pheral Equi pment Operator 
19.57 

14160 - Personal Computer Support Techni c i  an 
27.12 

15000 - ~ n s t r u c t i o n a l  occupations 

15010 - A i  rcrew T r a i  n i  ng Devi ces I n s t r u c t o r  (Non-~ated) 
36.97 

15020 - A i  rcrew   raining Devices I n s t r u c t o r  ( ~ a t e d )  
44.74 

15030 - A i r  crew  raining D ~ V ~ C ~ S  I n s t r u c t o r  ( p i l o t )  
50.09 

15050 - Computer ~ a s e d  T r a i n i n g  Speci a11 s t  / I n s t r u c t o r  
36.97 

15060 - ~ d u c a t i o n a l  Technologist 
27.72 

15070 -   light I n s t r u c t o r  ( P i l o t )  
50.09 

15090 - ~ e c h n i  ca l  I n s t r u c t o r  
23.75 
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15095 - ~ e c h n i c a l  ~nst ructor /Course Developer 

31.25 

15110 - Test Proctor 
21.64 

16000 - Laundry , Dry-Cl eani ng , Pressing And Re1 ated occupations 

16010 - Assembler 
10.71 

16030 - Counter ~ t t e n d a n t  
10.71 

16040 - Dry cleaner 
14.57 

16070 - Finisher , ~ l a t w o r k ,  Machi ne 
10.71 

16090 - Presser, Hand 
10.71 

16110 - Presser, Machi ne, Drycl  eani ng 
10.71 

16130 - Presser, Machine, s h i r t s  
10.71 

16160 - Presser, Machi ne, weari ng Apparel , Laundry 
10.71 

16190 - Sewing Machine operator 
15.86 

16220 - Ta i l o r  
17.13 

16250 - washer, Machine 
12.01 

19000 - ~ a c h i  ne Tool Operati on ~ n d  Repai r occupations 

19010 - Machine-Tool Operator (Tool Room) 
22.25 

19040 - Tool ~ n d  Die Maker 
26.20 

21000 - Materi a1 s   an dl i ng And Packi ng Occupations 

21020 - F o r k l i f t  operator 
17.78 

21030 - Materi a1 coordinator 
25.66 

21040 - Material Expediter 
25.66 

21050 - Material   and ling Laborer 
16.69 
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21071 - Order F i l l e r  
15.31 

21080 - product ion L ine worker ( ~ o o d  processing) 
17.78 

21110 - sh ipp ing  packer 
17.79 

21130 - s h i  pp i  n g / ~ e c e i v i  ng C lerk  
17.79 

21140 - Store worker I 
13.65 

21210 - Tools And Par ts  ~ t t e n d a n t  
17.78 

21410 - warehouse speci a1 i s t  
17.78 

23000 - Mechanics And Maintenance ~ n d  Repair Occupations 

23010 - Aerospace S t r u c t u r a l  welder 
28.00 

23021 - A i r c r a f t  Mechanic I 
26.64 

23022 - A i  r c r a f t  ~ e c h a n i  c 11 
28 .OO 

23023 - A i r c r a f t  Mechanic 111 
29.18 

23040 - ~ i r c r a f t  Mechanic  elp per 
19.46 

23050 - ~i r c r a f t ,  Pa in ter  
23.66 

23060 - A i r c r a f t  se rv i ce r  
22.52 

23080 - A i r c r a f t  worker 
23.90 

23110 - ~ p p l i a n c e  Mechanic 
22.85 

23120 - s i c y c l e  ~ e p a i  r e r  
18.57 

23125 - cab le  s p l i c e r  
26.64 

23130 - Carpenter, Maintenance 
26.08 

23140 - Carpet Layer 
25.09 

23160 - ~l e c t r i  c ian,  ~ a i  ntenance 
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23181 - Electronics Technician Maintenance I 
26.25 

23182 - Electronics Technician Mai ntenance I1 
27.74 

23183 - Electronics Technician Maintenance I11 
29.25 

23260 - Fabric worker 
22.25 

23290 -   ire Alarm System ~ e c h a n i c  
26.76 

23310 - ~i re  Ex t i  ngui sher Repai r e r  
21.06 

23311 - Fuel D i s t r i b u t i o n  System Mechani c 
30.15 

23312 - Fuel ~ i s t r i  but ion system Operator 
23.74 

23370 - General Maintenance worker 
21.74 

23380 - Ground Support Equipment ~ e c h a n i c  
26.64 

23381 - Ground support Equipment Servi cer 
22.52 

23382 - Ground Support Equipment worker 
23.90 

23391 - Gunsmith I 
20.92 

Gunsmith I1 

23393 - Gunsmith I11 
26.50 

23410 - Heating , Venti 1 a t i  on And A i  r-condi ti oni ng Mechani c 
24.18 

23411 - Heating, Ven t i l a t ion  And A i r  con td i t i on ing  Mechanic (Research 
~ a c i  1 i ty )  
25.41 

23430 - Heavy Equipment ~ e c h a n i c  
27.79 

23440 - Heavy Equipment Operator 
30.35 

23460 - Instrument Mecharti c 
29.30 

23465 - ~aboratory/Shel  t e r  Mechani c 
25.14 
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23470 - Laborer 
16.00 

23530 - Machi nery Mai ntenance Mechanic 
25.71 

23550 - Machi n i  s t ,  Mai ntenance 
27.28 

23580 - Maintenance Trades  elp per 
16.99 

23591 - Metrology Technician I 
29.30 

23592 - Metrology Technician 11 
30.79 

23593 - Metrology Technician 111 
32.10 

23640 - M i l l w r i g h t  
29.44 

23710 - o f f i c e  Appliance Repairer 
23.08 

23760 - ~ a i  n te r  , Maintenance 
22 -95 

23790 - p i p e f i t t e r ,  Maintenance 
30.92 

23810 - plumber, Maintenance 
30.58 

23820 - ~ n e u d r a u l i c  Systems Mechanic 
26.64 

23850 - Rigger 
23 .OO 

23870 - scale Mechanic 
23.90 

23890 - sheet-Metal worker, Maintenance 
27.86 

23910 - Small Engine Mechanic 
21.21 

23931 - ~elecommunications Mechanic I 
27.61 

23932 - Telecommunications Mechanic 11 
29.02 

23950 - Telephone Lineman 
23 .ll 

23960 - we1 der , combi nat ion,  Maintenance 
23 .OO 
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23965 - we l l  D r i l l e r  
24.09 

23970 - woodcraft worker 
26.64 

23980 - woodworker 
18.27 

24000 - personal ~ e e d s  occupations 

24570 - c h i l d  care Attendant 
12.84 

24580 - c h i l d  care center  c l e r k  
16.95 

24610 - chore ~ i d e  
11.40 

24620 - Fami 1 y Readiness And support s e r v i  ces coordinator  
16.68 

25000 - p lan t  And system Operations Occupations 

25010 - B O ~  l e r  Tender 
36.51 

25040 - sewage p l a n t  operator  
30.20 

25070 - s t a t i o n a r y  Engi neer 
36.51 

25190 - V e n t i l a t i o n  Equipment ~ e n d e r  
26.66 

25210 - water Treatment P lant  Operator 
30.20 

27000 - Pro tec t i ve  se rv i ce  Occupations 

27004 - Alarm Monitor 
24.71 

27007 - Baggage Inspector  
13.29 

27008 - Correct ions o f f i c e r  
31.73 

27010 - Court s e c u r i t y  o f f i c e r  
35.30 

27030 - ~ e t e c t i o n  Dog Handler 
23.47 

27040 - Detention o f f i c e r  
32.37 
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27101 - Guard 1 
13.29 

27102 - Guard 11 
23.47 

27131 - po l i ce  o f f i c e r  I 
38.76 

27132 - po l i ce  o f f i c e r  I1 
43.08 

28000 - Recreation occupations 

28041 - carn iva l  Equipment operator 
15.59 

28042 - Carnival ~ q u i  pment Repai r e r  
16.60 

28043 - carn iva l  Equpment worker 
12.45 

28210 - Gate A t tendan t /~a te  ~ e n d e r  
14.91 

28310 - Lifeguard 
12.37 

28350 - Park Attendant (Aide) 
16.68 

28510 - Recreation A i  de/Heal t h  ~ a c i  1 i t y  Attendant 
12.85 

28515 - Recreation s p e c i a l i s t  
17.37 

28630 - Sports o f f i c i a l  
13.28 

28690 - swimming pool Operator 
22.07 

29000 - stevedoring/~ongshoremen occupational Services 

29010 - slocker And Bracer 
25.23 

29020 - Hatch Tender 
25.23 

29030 - Line Handler 
25.23 

29041 - stevedore I 
23.78 

29042 - Stevedore 11 
26.66 

30000 - Techni ca l  occupations 

30010 - A i  r ~ r a f f i c  con t ro l  special i s t ,  center (HFO) (2) 
39.76 
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30011 - A i r  T r a f f i c  con t ro l  s p e c i a l i s t ,  s t a t i o n  (HFO) (2) 

27.42 

30012 - A - i r  T r a f f i c  con t ro l  s p e c i a l i s t ,  Terminal (HFO) (2) 
30.20 

30021 - Archeologi ca l  Technician I 
21.50 

30022 - Archeol ogi cal Techni c i  an 11 
24.83 

30023 - Archeologi ca l  Techni c i  an 111 
32.40 

30030 - cartographi c Techni c i  an 
32.40 

30040 - C i  v i  1 ~ n g i  neeri  ng Techni c i  an 
27.49 

30061 - Drafter/cAD operator I 
23.38 

30062 - orafter/CAD operator I1 
26.16 

30063 - Drafter/cAo operator 111 
29.15 

30064 - Drafter/CAD Operator IV 
35.88 

30081 - Engineering Technician I 
17.78 

30082 - Engineering Technician 11 
19.96 

30083 - Engineering Techni c i  an 111 
22.33 

30084 - Engineering Technician IV 
27.66 

30085 - Engineering Technician V 
33.83 

30086 - ~ n g i n e e r i n g  Techni c ian VI 
40.94 

30090 - ~ n v i  ronmental Techni c i  an 
25.66 

30210 - Laboratory Technician 
23.27 

30240 -   at he ma ti cal Techni c ian 
32.17 

30361 - ~ara lega l /Legal  Assistant  I 
22.78 

30362 - Paralegal/Legal Assistant  I1 
28.23 
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30363 - ~ara lega l /Lega l  Ass is tant  111 

34.53 

30364 - ~ara lega l /Lega l  Ass is tant  I V  
41.78 

30390 - photo-opti  cs Techni c i  an 
32.40 

30461 - Technical w r i t e r  I 
26.03 

30462 - Technical Wr i te r  11 
31.72 

30463 - Technical Wr i te r  111 
3 8 . 3 1  

30491 - unexploded Ordnance (UXo) Techni c ian  I 
25.27 

30492 - unexploded ordnance (UXO) Technici  an 11 
30.58 

30493 - unexploded Ordnance (ux0) Techni c i  an 111 
36.65 

30494 - unexploded (UXO) sa fe ty  Escort 
25.27 

30495 - unexploded (uxo) sweep personnel 
25.27 

30620 - weather observer, combined upper A i r  O r  sur face Programs (2) 
26 .91  

30621 - weather observer, Senior (2) 
27.18 

31000 - T r a n s p o r t a t i o n / ~ o b i l e  ~qu ipment  Operation Occupations 

31020 - Bus Aide 
14.39 

31030 - Bus Dr i ve r  
2 0 . 0 1  

31043 - Dr i ve r  cour ie r  
16.15 

31260 - Parking and Lot  Attendant 
12.49 

31290 - s h u t t l e  BUS D r i v e r  
17.48 

31310 - Taxi Dr i ve r  
15.44 

31362 - Truckdr iver ,  ~ e d i u m  
19 .94  

31363 - Truckdr iver ,  Heavy 
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31364 - Truckdriver, T rac to r -T ra i le r  
22.39 

99000 - M i  s ce l l  aneous occupations 

99030 - cashier 
13.32 

99050 - Desk c l e r k  
13.67 

99251 - Laboratory Animal caretaker I 
15.27 

99252 - Laboratory Animal caretaker I1 
16.53 

99410 - Pest con t ro l l e r  
18.30 

99510 - photof in ish i  ng worker 
14.81 

99710 - Recycling Laborer 
25.19 

99730 - Refuse co l l ec to r  
22.65 

99810 - sales c l e r k  
14.70 

99820 - school crossing ~ u a r d  
13.75 

99830 - Survey Party c h i e f  
40.48 

99831 - surveying ~ i d e  
23.39 

99832 - Surveying ~ e c h n i  c i  an 
27.62 

99840 - vending Machine Attendant 
15.59 

99841 - vending ~ a c h i n e  Repairer 
18.24 

99842 - vending ~ a c h i n e  Repai r e r  Helper 
15.59 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH 81 WELFARE: $3.24 per hour o r  $129.60 per week o r  $561.60 per month 

VACATION: 2 weeks pa id  vacat ion a f t e r  1 year o f  serv ice  w i t h  a cont rac tor  o r  
successor; 3 weeks a f t e r  5 years, and 4 weeks a f t e r  12 years. Length of 
serv ice 
inc ludes t h e  whole span o f  continuous serv ice  w i t h  the  present cont rac tor  o r  
successor, wherever employed, and w i t h  the  predecessor cont rac tors  i n  the  
performance o f  s i m i l a r  work a t  t h e  same Federal f a c i l i t y .  (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum o f  ten  pa id  hol idays per year, New year 's  Day,   art in - .  - 
Luther 
King J r ' s B i  r thday , washi ngton' s s i  r thday , Memorial Day, Independence Day, 
Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Da , and Christmas Day. (A z cont rac tor  may subs t i t u te  fo r  any of the  named ho idays another day o f f  w i t h  
pay i n  
accordance w i t h  a p lan communicated t o  t h e  emulovees involved.) (See 29 CFR 

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING 
BENEFITS (as 
numbered): 

1) under the  SCA a t  sec t ion  8(b), t h i s  wage determination does no t  apply t o  
any 
employee who i n d i v i d u a l  l y  qual i f i  es as a bona f i  de executive, admin is t ra t ive ,  
o r  
professional  employee as def ined i n  29 C.F.R. Par t  541. Because most Computer 

System ~ n a l y s t s  and Computer Proqrammers who are  compensated a t  a r a t e  not  
l e s s  than - 

- 

$27.63 (or on a sa lary  o r  fee  basis a t  a r a t e  not  l e s s  than $455 per week) an 
hour 
would 1 i k e l  y qual i f y  as exempt computer professional  s, (29 C. F. R. 541.400) 
wage 
ra tes  may not  be l i s t e d  on t h i s  wage determinat ion f o r  a l l  occupations w i t h i n  
those 
job  fami l i es .  I n  add i t ion ,  because t h i s  waqe determination may not  l i s t  a 
wage r a t e  

- 

f o r  some o r  a l l  occupations w i t h i n  those job  fami l ies  i f  the  survey data 
ind ica tes  
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t h a t  the  p r e v a i l i n g  wage r a t e  f o r  the  occupation equals o r  exceeds $27.63 per 
hour 
conformances may be necessary f o r  c e r t a i n  nonexempt employees. For example, 
i f  an 
i n d i v i d u a l  employee i s nonexempt but  nevertheless performs du t ies  w i t h i n  the  
scope 
o f  one o f  the  Computer Systems ~ n a l y s t  o r  Computer Programmer occupations f o r  
whi ch 
t h i s  wage determination does not  spec i fy  an SCA wage ra te ,  then the wage r a t e  
f o r  
t h a t  employee must be conformed i n  accordance w i t h  the  conformance procedures 
described i n  the  conformance note inc luded on t h i s  wage determination. 

Add i t i ona l l y ,  because job  t i t l e s  vary widely and change qu ick l y  i n  the  
computer 
indust ry ,  job  t i t l e s  are not  determinative o f  the app l i ca t ion  o f  the computer 
professional  exemption. Therefore, the exemption app l ies  on ly  t o  computer 
employees 
who s a t i s f y  the  compensation requirements and whose primary duty cons is ts  o f :  

(1) The app l i ca t ion  o f  systems analys i  s  techniques and procedures, 
i nc lud ing  
consu l t ing  w i t h  users, t o  determine hardware, software o r  system func t iona l  
speci f i  cat ions  ; 

(2) The design , development, documentation, ana lys is  , creat ion ,  t e s t i n g  o r  

modi f ica t ion  o f  computer systems o r  programs, i n c l u d i n g  prototypes, based on 
and 
re la ted  t o  user o r  system design spec i f i ca t ions ;  

(3) The design, documentation, t e s t i n g ,  c reat ion  o r  modi f i  ca t ion  o f  
computer 
programs re la ted  t o  machine operat ing systems; o r  

(4) A combination o f  the  aforementioned dut ies ,  the performance o f  which 
requires the same l e v e l  o f  sk i  11 s. (29 C. F.R. 541.400). 

2) A I R  TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: 
1f vou 
work-a t  n i g h t  as p a r t  o f  a regular  t o u r  o f  duty,  you w i l l  earn a n i g h t  
d i f f e r e n t i a l  
and receive an add i t i ona l  10% o f  basic pay f o r  any hours worked between 6pm 
and 6am. 
~f ou are a f u l l - t i m e  employed (40 hours a week) and sunday i s  p a r t  o f  your 

regu y a r l  y  scheduled workweek, you are pa id  a t  your r a t e  o f  basic pay p lus  a 
~ - 

sunday 
premium o f  25% o f  your basic r a t e  f o r  each hour o f  Sunday work which i s  not  
o v e r t i  me 
(i .e. occasional work on sunday outs ide the normal t o u r  o f  duty i s  considered 
overtime work). 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent d i  f f e r e n t i  a1 i s appl i cab1 e , to  
employees 
employed i n  a p o s i t i o n  t h a t  represents a h igh degree o f  hazard when working 
w i t h  o r  
i n close p rox i  m i  t t o  o r d i  nance , explosives , and incendiary materi  a1 s . Thi  s  x inc ludes work suc as screening, blending, dying, mixing, and pressing o f  
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sens i t i ve  
ordance, explosives, and pyrotechnic compositions such as lead azide, black 
powder 
and photof lash powder. ~ l l  dry-house a c t i v i t i e s  i n v o l v i n g  propel 1 ants o r  
explosives . Demi 1 i t a r i  z a t i  on, modi f i  cat ion,  renovat i  on, demo1 i ti on, and 
maintenance 
operat ions on sens i t i ve  ordnance, ex los i ves  and incendiary mater ia ls .  ~ l l  
operations i nvol v i  ng regradi  ng and c 7 eani ng o f  a r t i  11 e r y  ranges. 

A 4 percent d i f f e r e n t i a l  i s  app l icab le  t o  employees employed i n  a p o s i t i o n  
t h a t  
represents a low degree o f  hazard when working wi th ,  o r  i n  close p rox im i t y  t o  
ordance, (or employees poss ib ly  adjacent to)  explosives and incendiary 
materi a1 s 
which invo lves  p o t e n t i a l  i n j u r y  such as lace ra t ion  o f  hands, face, o r  arms o f  
the  
employee engaged i n  the  operat ion,  i r r i t a t i o n  o f  the  sk in ,  minor burns and 
the 
l i k e ;  minimal damage t o  immediate o r  adjacent work area o r  equipment being 
used. 
~l 1 operat ions i nvol v i  ng , un l  oadi ng , storage, and haul i ng o f  ordance, 
explosive , and 
incendiary ordnance mater ia l  o ther  than small arms ammunition. These 
d i f f e r e n t i a l s  
are on ly  app l icab le  t o  work t h a t  has been s p e c i f i c a l l y  designated by the  
agency for  
ordance, explosives, and incendiary mater ia l  d i f f e r e n t i a l  pay. 

** UNIFORM ALLOWANCE *" 

~f employees are required t o  wear uniforms i n  the  performance o f  t h i s  cont rac t  

(e i ther  by the terms o f  the Government cont rac t ,  by the employer, by the  s t a t e  
o r  
l o c a l  law, etc.) , the cost o f  f u r n i s h i n g  such uniforms and maintai n i  n (by 
laundering o r  d r y  cleaning) such uniforms i s  an expense t h a t  may not  e borne 
by an 

E 
employee where such cost  reduces the hour ly  r a t e  below t h a t  required by the 
wage 
determination. The Department o f  ~ a b o r  w i l l  accept payment i n  accordance w i t h  . . -  
the 
f o l  1 owi ng standards as compl i ance : 

-rhe cont rac tor  o r  subcontractor i s  required t o  f u r n i s h  a l l  employees w i t h  an 
adequate number o f  uniforms wi thout  cost o r  t o  reimburse employees f o r  the  
actual 
cost  o f  the  uniforms. I n  add i t i on ,  where uniform c leaning and maintenance i s  
made 
the r e s p o n s i b i l i t y  o f  the  employee, a l l  contractors and subcontractors subject  
t o  
t h i s  waqe determination s h a l l  ( i n  the  absence o f  a bona f i d e  c o l l e c t i v e  
bargai nl'ng 
a reement prov id ing f o r  a d i f f e r e n t  amount, o r  the  fu rn i sh ing  o f  cont rary  ? a - f i rma t i ve  proof  as t o  the ac tua l  cost), reimburse a l l  employees f o r  such 
c l  eani ng 
and maintenance a t  a r a t e  o f  $3.35 per week (or 5.67 cents per day). However, 
i n  
those instances where the uniforms furn ished are made o f  "wash and wear" 
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mater ia ls ,  may be r o u t i n e l y  washed and d r i e d  w i t h  o ther  personal garments, and 
do 
not  requ i re  any specia l  treatment such as dry  cleaning, d a i l y  washing, o r  
commerci a1 
laundering i n  order t o  meet t h e  c lean l iness o r  appearance standards set  by the  
terms 
o f -  the  Government cont rac t ,  by the cont rac tor ,  by law, o r  by the nature o f  the  
work, 
there  i s  no requi rement t h a t  employees be reimbursed f o r  uniform mai ntenance 

The du t ies  o f  employees under j ob  t i t l e s  l i s t e d  are  those described i n  the  
"Service Contract Act D i rec to ry  o f  Occu a t ions" ,  F i f t h  Ed i t ion ,  A p r i l  2006, 
unless otherwise ind ica ted.  copies o f  t e D i rec to ry  are ava i l ab le  on the  
I n t e r n e t .  A 

E 
l i n k s  t o  the  D i rec to ry  may be found on the  WD home page a t  
http://www.dol.gov/esa/whd/ o r  through t h e  wage ~ e t e r m i n a t i o n s  o n - ~ i n e  (WDOL) 
web 
s i t e  a t  http://wdol .gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard 
Form 
1444 (SF 1444)) 

conformance Process: 

The cont rac t ing  o f f i c e r  s h a l l  requi r e  t h a t  any c lass  o f  serv ice  employee which 
i s  not 1 i sted here in  and which i s  t o  be employed under t h e  cont rac t  (i . e. , t h e  
work t o  
be performed i s  not  erformed by any c l a s s i f i c a t i o n  l i s t e d  i n  the  wage 
determination), be c  C a s s i f i  ed by the cont rac tor  so as t o  rovide a  reasonable 
re1 a t ionsh i  p  (i . e appropr iate 1  eve1 o f  s k i  11 compari son? between such . .  . 

u n l i s t e d  
c l a s s i f i c a t i o n s  and the c l a s s i f i c a t i o n s  l i s t e d  i n  the  waqe determination. - 
such 
conformed classes o f  employees s h a l l  be pa id  the  monetary wages and furn ished 
the 
f r i n g e  bene f i t s  as are  determined. such conforming process s h a l l  be i n i t i a t e d  

bK t e cont rac tor  p r i o r  t o  t h e  performance o f  cont rac t  work by such u n l i s t e d  
c lass  (es) 
o f  employees . The conformed c1 ass i  fi c a t i  on, wage ra te ,  and/or f r i n g e  b e n e f i t s  
sha l l  
be r e t r o a c t i v e  t o  the  commencement date o f  the  cont rac t .  (see sect ion  4.6 
(c) ( v i  1 3 
when mu1 t i p l e  wage determinations are inc luded i n  a  cont rac t ,  a  separate SF 
1444 
should be prepared f o r  each wage determinat ion t o  which a  class(es) i s  t o  be 
conformed. 

  he process f o r  prepar ing a  conformance request i s  as fo l lows:  

1) when preparing the  b i d ,  the  cont rac tor  i d e n t i f i e s  the need f o r  a  conformed 
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occupation(s) and computes a proposed rate(s).  

2) A f t e r  cont rac t  award, the  cont rac tor  prepares a w r i t t e n  repor t  l i s t i n g  i n  
order 
proposed c lass i  f i cat ion  t i  t l e(s) , a Federal grade equival ency (FGE) f o r  each 
proposed c l  a s s i f i  cat ion(s) , job  descr i  pt ion(s) , and r a t i o n a l e  f o r  proposed 
wage 
rate(s), i nc lud ing  in format ion regarding the  agreement o r  disagreement o f  the  
authorized representat ive o f  t h e  employees involved,  o r  where there  i s  no 
authorized 
representat ive, t h e  employees themselves.  his repor t  should be submitted t o  
the  
cont rac t ing  o f f i c e r  no l a t e r  than 30 days a f t e r  such u n l i s t e d  class(es) o f  
empl oyees 
performs any cont rac t  work. 

3) The cont rac t ing  o f f i c e r  reviews the proposed a c t i o n  and promptly submits a 
repor t  
o f  the  act ion,  together w i t h  the  agency's recommendations and pe r t i nen t  
in format ion i n c l u d i n g  the p o s i t i o n  o f  the cont rac tor  and the  employees, t o  the  - . - 
wage 
and Hour D i v i  s ion , Empl oyment standards Admi n i  s t r a t i  on, U. S. Department o f  
Labor, 
f o r  review. (see sect ion 4.6(b)(2) o f  Regulations 29 CFR Par t  4). 

4) w i t h i n  30 days o f  rece ip t  , the  wage and Hour D i v i s i o n  approves, modi f ies,  
o r  
disapproves the ac t ion  v i a  t r a n s m i t t a l  t o  the  a ency cont rac t ing  o f f i c e r ,  o r  
n o t i f i e s  the  cont rac t ing  o f f i c e r  t h a t  addi tiona! t ime w i  11 be requi red t o  
process 
the request. 

5) The cont rac t ing  o f f i c e r  t ransmi ts  the  wage and Hour dec is ion t o  the  
contractor .  

6) The cont rac tor  informs the a f fec ted  employees. 

Informat ion required by the Regulations must be submitted on SF 1444 o r  bond 
paper. 

when preparing a conformance request, the "serv ice  con t rac t  Act D i rec to ry  o f  
occupations" (the ~ i r e c t o r y )  should be used t o  compare job  d e f i n i t i o n s  t o  
insure  
t h a t  dut ies  requested are  not  performed by a c l a s s i f i c a t i o n  a l ready l i s t e d  i n  
the  
wage determination. Remember, i t  i s  not  the  job  t i t l e ,  bu t  the  required tasks 
t h a t  
determine whether a c lass  i s  inc luded i n  an establ ished wage determination. 
Conformances may not  be used t o  a r t i f i c i a l l y  s p l i t ,  combine, o r  subdivide 
c l a s s i f i c a t i o n s  1 i sted i n  t h e  wage determination. 
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